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ABOUT THE NLEP 
 

 

 
 
 
MISSION 
 

North Louisiana Economic Partnership (NLEP) promotes economic development in 14 parishes in North 
Louisiana through innovative use of technology and continuous improvement to achieve the highest standards 
of professionalism and integrity. NLEP’s aim is to improve the standard of living for all of our residents and the 
business climate for their companies and prospective employers. 
 

VISION 
 

North Louisiana will be a thriving and diverse region that attracts and retains companies and talent and offers 
a desirable quality of life for all its residents. Their goals of economic development, workforce development, 
and advocacy will foster a regional economy that delivers sustainable, inclusive prosperity. 
 

ABOUT THE NLEP 
 
NLEP provides professional economic development services to the 14-parish region of North Louisiana, 
including lead generation and prospect management. The organization also represents the interests of North 
Louisiana with a unified voice and as a single point of contact. It acts as a catalyst, a convener, and a connector 
in the region to ensure that North Louisiana’s economic development potential is realized. 
 
          Economic Development       Workforce and Talent   Advocacy 

 14 parishes (counties)  
 Comprehensive five-year 

strategic plan to serve as a 
road map to economic growth 

 World-class program fostering 
business attraction, retention, 
expansion, and creation 

 
 Develop a strong pipeline of 

talent to support current and 
future employers 

 Ensure the region has a well-
coordinated, demand-driven 
workforce development system 

 
 A unified voice for the 

region focused on 
economic development 
issues 

 Strengthen the position 
of the region in state 
affairs  
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THE CANDIDATE 
 

 

 

 

The NLEP President will be charged with developing, advocating for, and implementing NLEP's Strategic Plan, 
and will be accountable for a range of matters including maintaining effective relationships with local, regional, 
and state economic development agencies, and fostering collaboration with stakeholders such as local 
employers, chambers of commerce, regional planning organizations, workforce development boards, higher 
education institutions, and local government leaders. The President will guide his/her team in utilizing research 
and data to attract strategic investment in the region through identifying and targeting companies in strategic 

industries and marketing the value proposition for investment in the region. 

The President will bring a proven track record of collaborating with a variety of diverse partners and 
constituents to achieve mutually beneficial goals and will be seen as credible, influential, and strategic. 
Paramount to the President's success will be the ability to clearly communicate and articulate expectations, 
priorities, and deliverables to ensure accurate and timely achievement of strategic goals, and to gain support 
from the private and public sectors throughout the region. The President will have a solid working 
understanding of the policy and infrastructure levers that support economic growth and will bring an ability to 
manage organizational changes, anticipate future events and identify opportunities to ensure efficient use of 

resources. 

As a superior relationship builder, the President brings an entrepreneurial approach to economic development, 
confident and approachable demeanor, and demonstrated success in achieving and exceeding results through 
people, innovation, and technology management. Ideally, the President understands the complexity of working 

in a multi-constituent environment and excels at bringing partners into the fold to achieve shared objectives. 

Position: President 
 
Reports to: 55 member Board of Directors 
 
Direct Reports: 4 
 
PROFESSIONAL RESPONSIBILITIES 

 
ORGANIZATIONAL LEADERSHIP  

 Lead in the execution of the Top of Louisiana economic development strategic plan 2021-2025. 

 Perform highly professional management and administrative work in planning, organizing, 
coordinating, and directing economic development programs to expand and attract business and 
commerce. 

 Ensure an organizational structure with clear roles and accountability; foster a culture that rewards 
productivity and innovation. 

 Continually seek to improve and develop processes and systems to enhance operational excellence. 
 

ECONOMIC DEVELOPMENT 

 Lead a team devoted to strengthening targeted recruitment and growth of businesses and industries 
across the region.  
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 Oversee necessary research, marketing, and site facilitating programs to enhance economic 
development and job growth within the region. 

 Develop, maintain, and lead multi-regional/mega-region economic development coalition initiatives to 
achieve marketing objectives for the organization. 

 Identify the need for and oversee the development of a variety of regional, national, and 
international marketing materials and programs to promote the region. 

 Lead in the continuation of building partnerships and programs with higher education, community 
colleges, foundations, Lousiana Economic Development, and other local, state, regional and national 
organizations.  

 Develop and sustain trusting relationships with the leadership of prospective companies, national and 
international site selectors, and commercial and industrial realtors. 

 Coordinate with the private sector, local EDO’s, municipal government entities, and other economic 
development organizations as appropriate to conduct site tours and give presentations for the purposes 
of identifying, attracting, and promoting the region to new businesses and industries. 

 Represent NLEP to the media on matters of economic and business development, either alone or 
in conjunction with the Board and Steering Committee members and/or community officials. 

 Develop a system for data collection of economic indicators for the region and create regular reports 
for the benefit of the Board, community partners, and the business community. 

 Evaluate programs to ensure available resources of the region align with the needs to support business 
recruitment promotion. 

 Represent the interests of North Louisiana, NLEP, and its stakeholders at local, regional, state, and 
national committees, task forces, boards, industrial associations and other such strategic bodies that 
align with the mission of the organization, raise its profile and provide access to decision-makers and 
new resources. 

BOARD SUPPORT AND ORGANIZATIONAL LEADERSHIP 

 Serve as principal staff liaison to and ex officio member of the NLEP Board of Directors, and serve as 
an advisor to the Chairman of the Board and all committees of the Board. 

 Propose and develop policies to competitively position the region for business attraction and 
investment.  

 Responsible for preparing an annual budget for the organization for consideration of the Board and 
ensuring annual revenue and expenditures are within approved budget allocations.  

 Work in partnership with the Board to secure funding for the organization and its programs through 
investor relations, strategic partnerships, awareness of grant opportunities, and earned income 
streams. 

 Oversee and manage a staff of economic development professionals in two offices across the region. 

 Work in partnership with NLEP Board Chair in the selection and recruitment of Board and Steering 
Committee members who will advance the NLEP mission. 

 
QUALIFICATIONS AND ATTRIBUTES 

 
The President must: 

 Have a strong understanding of economic development organizations and how they work with the 
private and public sector in addition to state and federal agencies and community partners to strengthen 
commerce and the economy (high-level network to include local, state, federal governmental agencies, 
as well as business and industry associations). 



OPPORTUNITY PROFILE 
North Louisiana Economic Partnership - President 
 

JORGENSON CONSULTING                              (866) 564-3138                                          www.jci-inc.net 
 

Page 5 

 Have documented experience developing and executing a strategic plan, preferably strategies that 
lend themselves to similar regional economies. 

 Demonstrate knowledge of international business and markets, international protocol, and cultural 
competency. 

 Ability to interact effectively across many constituencies, including public and private sector, urban and 
rural community leaders. 

 Build a culture of trust and collaboration amongst private and public-sector entities across the region. 

 Be a passionate, energetic, innovative, and capable leader. 

 Demonstrate strategic thinking and a track record of execution. 

 Be a highly effective communicator. 

 Embrace change as a baseline for success. 

 Lead great teams to carry out the work.  

 Exhibit an ethical approach and commitment to community interests. 

 Ability to work with the Board of Directors to succeed with fundraising and membership relations. 

 Experience working with a Board of Directors. 

 Knowledge of state/federal economic development agencies, programs, and financing tools. 

 Excellent interpersonal, written, and public speaking skills, matched by experience facilitating strategic 
collaboration. 

 Job and personal satisfaction derived from a demanding but rewarding high-profile position within a 

regional economic development organization. 

Qualifications 

The requirements listed below are representative of the knowledge, skill, and/or ability required. Reasonable 
accommodations may be made to enable individuals with disabilities to perform the job functions. 

 Bachelor’s degree and at least ten years of progressively responsible senior leadership experience, 
with a track record of success and proven results in leading a complex organization. Advanced degree 
preferred. 

 Business acumen and project management skills. 

 Proficiency in community economic and business development and strategic planning. 

 Understanding of the changing dynamics of the business environment in the Northern Lousiana region 
and what is required to attract businesses to the region. 

 Strong character, with emotional intelligence, authenticity, and a take action, results-oriented 
perspective. 

 Ability to collaborate with community partners and diverse groups of people and interests. 

 Superior interpersonal and organizational communications, ability to build and sustain working 
relationships. 

 Ability to deal calmly, rationally, and tactfully in a creative, fast-paced and occasionally stressful 
environment. 

 Valid driver’s license and passport required. 
 
COMPENSATION 

 
Salary will be competitive and commensurate with experience and qualifications. 
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APPLICATION PROCESS 

 

Candidates for this position will be evaluated by Jorgenson Consulting.  Only a limited number of the most 
highly qualified applicants meeting the requirements will be invited to participate in the interview process.  For 
consideration, please submit a letter of interest and résumé to NLEP@jci-inc.net 
 
REFERENCES AND BACKGROUND CHECK 

 

There will be an extensive background and reference check of candidates. Once strong mutual interest has 
been established, candidates are asked to provide a list of references that should include, but not be limited 
to, a supervisor, a peer, a development client, and a subordinate, as applicable. Candidates will be asked to 
sign an authorization to release information for the purpose of the background investigation, which may include 
verification of education, social media background, credit check, criminal and driving records.  Should an offer 
be extended prior to the completion of these checks, the offer will be made contingent on the successful 
completion of the reference and background checks.    
 

 

 

NLEP is an Equal Opportunity Employer. 
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